
A background in K-14 policing and experience writing 
and administering grants will be highly valued.

At minimum, candidates must possess a Bachelor’s degree 
in Administration of Justice, Public Administration, or a related 
field, and have seven (7) years of progressively responsible 
command-level experience in law enforcement, equal to the 
rank of Lieutenant in most police agencies. Possession of active 
Basic and Management California P.O.S.T. Certificates are required 
prior to employment. Candidates who possess a Master’s degree, 
are graduates of the FBI National Academy or Peace Officer Standards 
and Training (P.O.S.T.) Command College, and bilingual, are preferred.

THE COMPENSATION
The monthly salary range for the incoming Chief of Police starts at 
$11,351 - $15,685, and is dependent upon qualifications (including level 
of education) and experience. The District also offers an attractive 
benefits package that includes:

Retirement — SAUSD participates in the California Public Employees’ Re-
tirement System (CalPERS). Classic PERS members are subject to a 3% @ 
50 formula. New PERS members are subject to a 2.7% @ 57 formula. 
Medical (until age 65 after 10 years of service).

Medical Insurance — Medical HMO and PPO plans available through Blue 
Shield and Kaiser Permanente to employees and their qualified dependents.

Dental Insurance — Dental PPO plans available through Delta Dental; 
HMO plan available through DeltaCare USA.

Vision Insurance — All SAUSD employees and family members enrolled in 
Blue Shield or Kaiser Permanente medical plans will receive benefits from VSP.

Life Insurance — $100,000 life policy.

Holidays — 14 paid holidays annually.

Vacation Time — Up to 21 days annually.

Sick Time — Up to 12 days annually.

For more benefits information, visit: www.sausd.us/benefits

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
January 7, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined. The most 
qualified candidates will be invited 
to personal interviews with Bob 
Murray and Associates. Candidates 
will be advised of the status of the 
recruitment following finalist selection. 
Finalist interviews will be held with 
the Santa Ana Unified School District. 
A select group of candidates will be 
asked to provide references once it 
is anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval.

If you have any questions, please do 
not hesitate to call Mr. Joel Bryden at:

(916) 784-9080

The Santa Ana Unified  
School District is an Equal  

Opportunity Employer.

CHIEF OF 
POLICE



THE COMMUNITY AND 
SCHOOL DISTRICT
Founded in 1888 and located south of Los 
Angeles in the heart of Orange County, the 
Santa Ana Unified School District (SAUSD) is 
the tenth largest school district in California 
and the second largest in Orange County. SAUSD 
covers 24 square miles, has 54 dynamic school sites 
throughout the Santa Ana Community, and educates approximately 
45,576 students.

The District provides education for children from pre-kindergarten 
through grade 12 and includes 31 elementary schools, eight middle 
schools (grades 6-8), seven high schools, three alternative high 
schools, two special schools, one charter school, and one program. The 
staff consists of approximately 2,583 certificated staff, 2,062 classified 
employees, and 246 administrators. The District has a General Fund 
operating budget of more than $885 million and maintains an adequate 
level of reserves.

With a focus on nurturing and cultivating the whole child, from pre-k to 
college, SAUSD offers programs and resources that are specialized for 
each child. From dual-language programs to learning environments that 
focus on STEAM and VAPA, SAUSD offers a personalized program for each 
child, assisting them with excelling and developing a passion for learning. 

The District and community are also proud of the many innovative programs, 
awards, and accolades received. SAUSD has the highest rate of students 
earning the State Seal of Biliteracy upon graduation. As part of the Adelante 
Partnership, Santa Ana Community College offers a tuition-free first year to 
all SAUSD graduates who enrolled full time, plus a free laptop computer.

SAUSD’s Mission Statement: 

We assure well-rounded learning experiences, which prepare our students 
for success in college and career. We engage, inspire, and challenge all 
of our students to become productive citizens, ethical leaders, and 
positive contributors to our community, country, and a global society.

THE POLICE DEPARTMENT
The Santa Ana School Police Department is the third largest school 
police agency in the State of California. The 
Santa Ana School Police Department 
is an accredited agency in ac-
cordance with the California 
Commission on Peace 
Officer Standards and 
Training (P.O.S.T.) and  
is the primary law  
enforcement agency 
for the Santa Ana 
Unified School Dis-
trict.

The Department consists of 26 sworn 
peace officers, five full-time dispatch-
ers, and 38 civilian District Safety 
Officers and professional office staff. 
The department provides 24/7 service 
to 45,576 students and over 4,600 
staff members at 69 schools and 
District sites. School Police personnel 
handle over 12,000 incidents per 
year and work collaboratively with 
allied law enforcement agencies to 
keep students and staff safe. 

The Department operates under a 
traditional law enforcement organi-
zational structure. The Department 
is headed by a Chief of Police, a 
Lieutenant, and five Sergeants who 
handle the operational and admin-
istrative duties of the agency. The 
Department has an officer assigned 
to investigations to follow-up on 
District-related crimes. School Police 
motorcycle officers handle traffic 
related concerns on and around our 
schools and eight School Resource 
Officers are assigned to compre-
hensive high schools providing high-
profile presence and invaluable  
resource for students and staff.  
District Safety Officers supplement 
the sworn police officers by providing 
a physical presence on campuses 
to ensure a safe and secure school 
environment. The Department also 
has a certified Reserve Officer Pro-
gram, a recognized Terrorism Liaison 
Officer Program through the Orange 
County Intelligence Assessment 
Center (OCIAC), and Honor Guard. 

THE POSITION
Under the direction of the Deputy 
Superintendent and/or designee, the 
Chief of Police leads, manages, orga-
nizes, plans, directs, and selects School 
Police Services staff; coordinates, 
budgets, and reviews the District 
School Police Department program 
to protect persons and property and 
assure a safe learning environment.

Essential Functions of the Chief 
of School Police may include, 
but are not limited to, the 
following:

• Serve as Chief of Police 
for the District’s School 
Police Department

• Management oversight 
of the District’s Emergency 
Operations Program

• Develop crime prevention 
programs

• Maintain records of criminal activity 
affecting the District

• Recruit, train, and schedule School Police 
Department personnel

• Assess criminal activities on District property and direct apprehension 
effort as necessary; investigate criminal acts within the authority as 
outlined in the California Penal Code 832.32 and Education Code 38000

• Maintain liaison with law enforcement agencies and Fire Department

• Implement District policies with respect to contemporary, best practice 
policing models and security methods and guidelines

• Coordinate the Department’s restitution program and maintain appropriate 
confidential records for organizational defensibility in compliance with 
local, State, and federal mandates

• Review and approve requisitions for stolen or damaged equipment due 
to criminal acts

• Provide school related crime and loss reports to the State 
twice yearly

• Check alarm systems and manage repairs as required

• Assist District administrators in maintaining campus 
control as necessary

• Develop and implement in-service training for 
School Police Officers and District Safety Officers

• Investigate complaints against the School Police 
Department personnel and recommend disciplinary 
action when appropriate

• Make regular reports to superiors on progress of programs 
and activities of the School Police Department

• Perform other related school policing duties as assigned

THE IDEAL CANDIDATE
The Santa Ana Unified School District is seeking a forward-
thinking, experienced law enforcement professional with strong 
leadership presence and excellent interpersonal skills to 
serve as its Chief of Police. A well-rounded, situational 
leader with strong verbal and written communication 

skills, who is politically savvy, but 
apolitical, is sought. The ideal can-
didate will lead by example from 
the front and serve as a mentor for 
current staff. He or she will be capable 
of anticipating issues and proactive 
in taking steps to mitigate and solve 
problems. An individual with the 
ability to interact positively and create 
strong working relationships with 
internal and external stakeholders 
including District staff, students and 
parents, members of the community, 
other agencies, and the media, 
among others, will be valued.

The District will benefit from a Chief of 
Police who loves children, is passion-
ate about his or her work, and wants 
to be part of an organization that is 
moving forward. A leader who be-
lieves in and practices community 
oriented policing, who is capable of 
effectively managing process and 
leading people is sought. The District 
seeks someone who is approachable, 
honest, and transparent and keeps 
the Deputy Superintendent appraised 
of all issues in a timely manner. 

The incoming Chief will work well 
with other law enforcement 

agencies while ensuring 
the Department is an 

equal partner in all 
ventures. He or she 
will work to promote 
collaboration and eq-
uity and have a prov-
en track record of  

fostering a teamwork 
environment.

The Successful candidate 
will have knowledge of modern 

school policing and security prac-
tices; alarm systems and other 
equipment used in the Department; 
radio communications; applicable 
State, local law, and applicable 
sections of State Education Code; the 
City of Santa Ana and community.  
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